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How to read the Annual Report

What has changed for the 2020 Annual Report?

Improved appearance

The appearance of the Performance Summary has been updated to more clearly represent information and to assist interpretation and 
comparison of individual school’s data with state averages and similar school groups.

School performance data

The Victorian community's experience of COVID-19, including remote and flexible learning, had a significant impact on normal school 
operations. This impacted the conduct of assessments and surveys. Readers should be aware of this when interpreting the 
Performance Summary.

For example, in 2020 school-based surveys ran under changed circumstances, and NAPLAN was not conducted. Absence and 
attendance data may have been influenced by local processes and procedures adopted in response to remote and flexible learning.

Schools should keep this in mind when using this data for planning and evaluation purposes. Those schools who participated in the 
Student Attitudes to School survey in 2020 should also refer to the advice provided regarding the consistency of their data.

What does the ‘About Our School’ section refer to?

The About Our School section provides a brief background on the school, an outline of the school’s performance over the year and 
future directions.

The ‘School Context’ describes the school’s vision, values and purpose. Details include the school’s geographic location, size and 
structure, social characteristics, enrolment characteristics and special programs.

The ‘Framework for Improving Student Outcomes (FISO)’ section includes the improvement initiatives the school has selected and the 
progress they have made towards achieving them.

What does the ‘Performance Summary’ section of this report refer to?

The Performance Summary includes the following:

School Profile

 student enrolment information

 the school’s ‘Student Family Occupation and Education’ category

 a summary of parent responses in the Parent Opinion Survey, shown against the statewide average for P-12 schools

 school staff responses in the area of School Climate in the School Staff Survey, shown against the statewide 
average for P-12 schools

Achievement

 English and Mathematics for Teacher Judgements against the curriculum

 English and Mathematics for National Literacy and Numeracy tests (NAPLAN).
Note: NAPLAN tests were not conducted in 2020

 all subjects for Victorian Certificate of Education (VCE) examinations

Engagement 

Student attendance and engagement at school, including:

 how many Year 7 students remain at the school through to Year 10

 how many exiting students go on to further studies or full-time work

Wellbeing

Student responses to two areas in the Student Attitudes to School Survey:

 Sense of Connectedness

 Management of Bullying

Results are displayed for the latest year and the average of the last four years (where available).



Phoenix P-12 Community College 

3

How to read the Annual Report (continued)

What do ‘Similar Schools’ refer to?

Similar Schools are a group of Victorian government schools with similar characteristics to the school.

This grouping of schools has been created by comparing each school’s socio-economic background of students, the number of non-
English speaking students and the school’s size and location.

What does ‘NDP’ or ‘NDA’ mean?

‘NDP’ refers to no data being published for privacy reasons or where there are insufficient underlying data. For example, very low 
numbers of participants or characteristics that may lead to identification will result in an ‘NDP’ label.  For the 2020 Student Attitudes to 
School survey, specifically, the similar school group averages are replaced by ‘NDP’ where less than 50% of schools in a given similar 
school group did not participate in the 2020 survey.

‘NDA’ refers to no data being available. Some schools have no data for particular measures due to low enrolments. There may be no 
students enrolled in some year levels, so school comparisons are not possible.

Note that new schools only have the latest year of data and no comparative data from previous years. The Department also recognises 
unique circumstances in Specialist, Select Entry, English Language, Community Schools and schools that changed school type 
recently, where school-to-school comparisons are not appropriate.

What is the ‘Victorian Curriculum’?

The Victorian Curriculum F–10 sets out what every student should learn during his or her first eleven years of schooling. The 
curriculum is the common set of knowledge and skills required by students for life-long learning, social development and active and 
informed citizenship.

The Victorian Curriculum is assessed through teacher judgements of student achievement based on classroom learning.

The curriculum has been developed to ensure that school subjects and their achievement standards enable continuous learning for all 
students, including students with disabilities.

The ‘Towards Foundation Level Victorian Curriculum’ is integrated directly into the curriculum and is referred to as ‘Levels A to D’.

‘Levels A to D’ may be used for students with a disability or students who may have additional learning needs.  These levels are not 
associated with any set age or year level that links chronological age to cognitive progress (i.e. there is no age expected standard of 
achievement for ‘Levels A to D’).
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About Our School

School context

The mission of Phoenix P-12 Community College is to excel in the provision of broad, flexible and inclusive educational 
pathways for our students that highlight our strong sense of community and our continued tradition of excellence.  This 
is achieved through a stimulating, comprehensive and challenging academic focus and is supported by specialist 
activities in sport, drama, music, public speaking, student leadership and the arts.   There is an emphasis on 
developing optimistic, resourceful and resilient global citizens for the future.  
The College values of Respect, Responsibility, Integrity, Cooperation and Excellence, guide our fundamental principles 
of action across all areas of the school.  
The College is committed to a school improvement focus that extends and transforms teaching and learning to promote 
high levels of academic achievement.  Our teachers provide an inclusive and personalised program to meet the diverse 
range of student learning needs.  A differentiating curriculum approach supports students in their learning growth.  
We are committed to building students’ potential for success and wellbeing through fostering high level expertise in all 
aspects that relate to Habits of the Mind.  We pride ourselves in providing an environment that is conducive to each 
child achieving their personal potential. 
Student wellbeing is seen as critical in empowering students with the social and emotional competencies to experience 
success and happiness in their lives.   A comprehensive student wellbeing structure is in place throughout the College 
that focuses on student care. These teams coordinate a series of inclusive programs that build student self-worth, 
personal identity and relationships of mutual respect.  We effectively monitor and support students at all levels of the 
College in regard to their individual and collective wellbeing needs.
Phoenix P-12 Community College is a student-centered learning community that offers exciting and extensive 
pathways to facilitate 21st Century learning.

MORAL PURPOSE
Phoenix P-12 Community College prides itself on the educational opportunities delivered for the students of today as 
we foster the development of socially respectful and responsible global citizens of tomorrow.
We empower our students to strive for success and excellence in their educational, vocational and personal pathways. 
We ensure that emotional wellbeing is fostered within every child and that they leave the College as active, positive 
members of the community.
MISSION OF STAFF

Phoenix P-12 Community College staff will assist students to succeed by providing:
�  a broad, challenging, dynamic and authentic learning environment 
�  an ethos of respect, tolerance and compassion within our community
�  a differentiated learning platform based on best teaching practice
�  an innovative ICT rich classroom which facilitates effective 21st Century skill development
�  a supportive framework focused on mentoring, coaching and the promotion of success
�  a safe learning environment based on the principles of social inclusion and restorative justice
�  quality opportunities for each student to develop a range of leadership capabilities.

In 2020 the enrollment characteristics remained similar, in that we saw  large year 7 and prep  cohorts (250+ and 55+ 
respectively), additionally we saw large numbers of enrollments across our other year levels. Due to the expansion of 
our student cohort we have been directed to enact an enrollment policy. This consistently large cohort at year 7 has 
occurred even though all Ballarat schools have adjusted to the new secondary zones.
We have not seen substantial change in our SFOE which remains around 0.64 - with differences acknowledged 
between children in the primary years and those in the secondary years. This in part can be attributed to the significant 
differences in the enrollment zones, for example primary students are drawn from the suburb of Redan only while 
secondary students are drawn from Redan, Delacombe and Sebastopol in addition to rural areas such as Woady 
Yalloak.
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Framework for Improving Student Outcomes (FISO)

In 2020, despite the influence of the Corona Virus, the school continued to work strategically towards achieving the 
intent of its strategic plan.
Our first goal is to increase student achievement in Literacy and Numeracy, with the two Key Improvement Strategies 
of building assessment and feedback practices and also building pedagogical knowledge through rigor and cohesion.
It cannot be denied that for some students the period of flexible and remote learning was a threat to their learning 
progress. However to mitigate this the school:
Continued to implement (with adaptations) the planned PLC program, which had a clear focus on expanding the 
pedagogical expertise of all teachers to explicitly teach writing using the 6+ traits of writing.
Continued to work with our literacy and numeracy coaches from Schooled Consultancy - this  worked to build the 
capacity of our instructional leaders as well as individual teachers and groups of teachers.
Continued to implement our model of co-planning on the primary campus and sought opportunities to embed this 
among our secondary teachers, in particular we saw pleasing shifts in our Maths Learning Area.
Continued with the implementation of our four SIT teams - College Culture, Literacy, Numeracy and Senior Years. The 
practice of our SITS teams was to ensure that each team was co-constructing a plan with its' members which is highly 
aligned to our strategic plan.
Expanded our distributed leadership platform to include two additional roles, the strategic intent here was to ensure 
that we led strongly out of COVID rather than simply react / to the circumstances we found ourselves in as we found 
ourselves in them.
Our second goal is to enhance student agency in learning for all students in Prep to year 12. We certainly found that 
this goal required considerable adaptation during 2020. However it remained in our mindset and we made the following 
adaptations:
The Principal and PCO team met regularly with the student leadership team (during all phases of COVID) to ensure 
that we had a clear understanding of the learning experience of our students. This enabled us to understand and 
respond - for example feedback from our students let us know that year 12's were struggling towards the end of the 
first lock down, so we hand delivered care packages to them.
A member of the principal team was always onsite during flexible and remote learning so that we could monitor and 
adjust for the needs of the student who were onsite. Additionally the feedback is this symbolic presence created a 
sense of security and calm. Essentially our students told us that they knew we were still here and we were well.
Coming out of flexible and remote learning we held student forums to discover what students needed to engage 
effectively back into school. The students told us that the grounds needed attention and that in particular there was 
nowhere to sit and nothing to do. We have invested in our grounds as a response to this.
Our third goal is to improve student learning through enhanced community engagement: it is obvious that the impact of 
CORONA virus is substantial here. However we do need to look beyond the superficial to gain a full understanding of 
our work:
1. We maintained our partnership with Ballarat Basketball and achieved stimulus funding. During COVID we worked 
hard on completing our JUA. We maintained our partnership with The Smith Family and we kn ow that Smith Family 
Connections to our students meant a lot.
2. We preserved our sense of community by connecting our students with our tutors and also  by creating what we 
named 'webs' of connection, this would mean a range of people would check in with students throughout the week.
3. We maintained our progress on the Phoenix Academy of Sport and were ready to restart as soon as we returned to 
face to face learning.
4. Maintained our connection to industry, our VET VCAL students did not lose their work placements and were able to 
resume quickly when face to face learning resumed.
5. We understood that for our students, their connection to family is important - so we had drive through mothers day 
and fathers day staff. In  addition to drive through for reader change and ICT device collection.
6. During COVID our school staff team undertook the Ice Bucket Challenge with over 125 staff participating. All funds 
raised were directed to the Love Your Sister Foundation. It was important during the hard times of COVID that we 
remained connected to the world beyond Phoenix and Ballarat and that we took the opportunity to make a contribution 
to something bigger than ourselves.

Achievement
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We remained focused on the outcomes of our students throughout 2020. To this end we acknowledge the following:
At senior school we achieved the following results
* An increase in senior certificate completion (90%)
* 5 students received scores in the 80's
* 94% of VCAL students are now in apprenticeships, full time employment or further education.
* 4 students had a study score of 40 or above
* 44 / 47 students got a first round university offer
* Overall VCE negative residual of -0.25
* Increase in English study score average
* Increase in the Dux score to 89.6
To ensure that our Psd funded students continued to make progress we aligned a Learning Support Member of staff to 
work with individuals, to ensure that they could both access, engage and complete learning tasks. We saw that this 
was beneficial both for our students and our LSO's as they had clear purpose in their learning.
With our students at the DOTS campus we took the same framework approach as for our other students, in that 
learning tasks were uploaded to Compass and supported through regular webex check-ins.

During the first round of flexible and remote learning we found on occasions that we were overwhelming our students 
with too many learning tasks and so we needed to adapt and monitor. In the second round of flexible and remote 
learning we also implemented two well being days, that were targeted to both primary and secondary students. We 
evaluated student engagement with these days through student survey - and the response was overwhelmingly 
positive.
During the first round of flexible and remote learning we operated a roster of school based staff and education support 
staff for our students who were present for onsite learning. We adapted in the second phase of flexible and remote 
learning as we found that the roster system created some instability for the children and also exacerbated staff 
exhaustion. in the second F & R we utilised a consistent CRT team supported by school leaders. Student and staff 
response to this structure was far more positive.
 
We found that  we need to really be clear about our learning intent when we returned from both rounds of F & R, we 
took the stance that our first task was to reconnect students with the rituals of learning, to pare back the curriculum and 
to undertake essential assessments. Following F & R 1, there was a sense to try and catch up all that had been missed 
and assess all that should and would be learnt. 

To ensure that students progress as quickly as possible in 2021 we have made strong plans to support our students:
We have been able to have our students engaged with tutors quickly, our tutors are working with students from Prep to 
year 12. We are utilizing a hybrid model of in-class, small group and 1:1 support. 
We have introduced a range of strategies to in crease rigor and expectation and year 12, 11 & 10. 
We have added to new leadership roles at LT level to bolster student learning and engagement - these roles relate to 
learning excellence and also to co-curricular engagement.
We will introduce classroom libraries to our secondary students
We will expand our Ready Set go program
We will implement additional support at prep, to support children who do not have all of the learning readiness 
behaviors we would expect
We will introduce explicit reading focus groups in year 7 & 8 utilising expertise that we have within the school, i.e. three 
teachers - two classes.
We have MYLNS teachers in place and using data to respond to the needs of tutors.
We will continue with  our literacy coaches Lynette Camm and Judy Douglas, to help us build the capacity of our 
numeracy teachers we will explore numeracy  coaching with Chris Coombes.

Engagement

Student Engagement with Learning and Attendance was a key focus of Phoenix P-12 Community College throughout 
2020 and will be throughout 2021. We are able to identify that:
- for our VCE students 2020 was a challenging time, many found the demands of F & R exceedingly challenging. 
Despite this we had only a couple of students elect to complete an unscored VCE. We are proud of this fact.
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- we continuously monitored the rates of students and parents accessing learning during F&R, our goal was to ensure 
that no Phoenix student was left behind. We have formed the judgement that our most vulnerable students were our 
students in year 9 & 10, as they struggled to remain connected. In response we enacted our 'Webs' of connection and 
followed up with both students and their families. What we did find was that when the area office identified students at 
the start of 2021 who had compounding absences, we had already identified these students and already had 
documented plans to support re-engagement with learning or to explore pathway plans. What we do know now is that 
our students in year 10 & 11 are the beneficiaries of this work with some 17 students commencing the year on school 
based apprenticeships.
To support student engagement in the return to face to face learning we enacted a number of proactive strategies:
* we ensured that we had our Ballarat Basketball mentors in place immediately.
*our Hands On Learning Program was operational right from the outset.
* we planned and implemented many many opportunities for our students to be engaged in additional activities in and 
around their school community. This included a range of new and engaging lunch time activities to meet students of all 
ages. Additionally we offered a Koori art program and excursion, student response to this was highly affirming. 
Additionally we reactivated the Blue Edge program as soon as we were feasibly able to.

Throughout the period of F & R learning we refined our work on the "Charter of Community" so that we can clearly 
define and articulate what it means to be a member of the Phoenix Community. This work will have considerable 
influence in 2021 and beyond.

Throughout the period of F & R we also continued to refine our response to intervention model.
To ensure that this engagement is continued into 2021, we ran a range of student forums and surveys so that we could 
more accurately understand what our students want in terms of engagement. We have commenced enacting these 
findings.

Wellbeing

Student, staff and family well being was a priority throughout 2020 and 2021, we are aware that we service a 
vulnerable community and that COVID will have an impact well beyond immediate period of lock down.
For our students:
* Introduced our nurture room - even in the face of COVID
* Welcomed a full time psychologist to the well being team
* Continued to give our Village Leaders a considerable time allowance, we see this expensive investment as critical in 
building authentic relationships with students.
* Introduced the Culture SIT to our improvement plan, we want to understand, define and build upon the experience  of 
our students so that we have a school that we are truly proud of.
* despite COVID we continued with our work on Interoception. We found that this could occur remotely and in-person 
for those who were present for onsite learning.
For our staff: (the impact of CORONA VIRUS - F & R was profound on our staff)
* we created regular check in's for our staff, especially for those who we identified as vulnerable.
* we adjusted our delivery of PLC to ensure that all could be connected and engaged in purposeful learning, but also 
so that this was not too onerus,
* we supplied regular 'adjusted communication' this was in response to staff feedback that societal / departmental 
information was not meeting thier needs. They were telling us there was either an absence of information or a 
indecipherable information.
* we have planned a staff well being project and have commenced implementing it
* we opened our leadership meetings so that staff could see what was happening and when / this was an intentional 
effort to increase transparency
* we took the opportunity to undertake some leadership development for those staff who are inspirational.
For our families:
* We understood their need for timely and regular communication. We also had the mindset that it was important to 
meet parents at their point of need. We sent text messages, regular compass updates and introduced a regular You 
Tube Principals Parent message. We can track that our followership of these Video clips was as high as 400 hundred 
families.
* we offered food packages for families in need.
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* we committed additional funds to ensure that no parent experienced financial hardship in returning their child to 
school. We have had a much higher level of support for uniforms and other learning requisites.
* we have supplied well being support and connection through our well being team. This can be in the form of direct 
support for their child or in the form of a brokered referral.

Financial performance and position

With an SFOE of 0.64 and a large enrollment the College attracts considerable equity funding. In 2020 this figure was 
again in excess of 2 million dollars. 
The College carried over an SRP surplus from 2019. There were  a number of staffing changes at the start of 2020 
which meant that budgetary savings were made. For instance a number of 2.6  teachers retired or reduced their time 
fraction and the College was in the position of employing younger staff as a result.
The staffing expense increased as the year progressed as the decision was made to implement the new leadership 
positions from term four as opposed to commencing at the start of 2021.
Additionally the College directed funds to cover the gap and ensure that the psychologist could be employed at a 1.0 
EFT.
The College continues to attract funding for the Regional Engagement Program, these funds are expended by 
employing engagement officers which work across the five Ballarat secondary schools.
The College had no major capital works in 2020, however we did receive funding to plan for the Indoor Sports Precinct. 
This funding was 1.17 million dollars and the planning was undertaken throughout 2020. Unexpectedly the College 
received stimulus funding in 2020 for this project, which meant that the total project cost was almost 12 million dollars. 
Additionally the College undertook the work of a business plan for the spin room. The expected cost of this part of the 
build is $229,000. The business plan has received VSBA approval.
The College commenced planning and works for solar installation at the College in 2019. This installation was severely 
impeded as a result of COVID and it is hoped that this will be completed in 2021.
The College works on the shed which was also approved by the VSBA in 2019 was also severely hampered by 
COVID. It is hoped that these works will be completed early in term 1 2021.
The College was successful in purchasing, establishing and opening our nurture room. This project was able to be 
completed despite COVID and our students have been the beneficiaries of this. The College received a grant from the 
Bendigo Bank of $10,000 to assist with the fit out of this room.
The students of the College were successful in achieving a Bendigo Bank grant of $8,000 to build a community garden. 
This project is for our VET / Vcal students.
At the end of the year the College commenced discussions with the Neighborhood House to explore the possibility of 
establishing a more substantial community garden. it is expected that this will require the alignment of equity funds to 
be successful.

For more detailed information regarding our school please visit our website at 
www.phoenix.vic.edu.au

www.phoenix.vic.edu.au
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Performance Summary
The Performance Summary for government schools provides an overview of how this school is contributing to the objectives of the 

Education State and how it compares to other Victorian Government schools.

All schools work in partnership with their school community to improve outcomes for children and young people.  Sharing this 

information with parents and the wider school community helps to support community engagement in student learning, a key priority of 

the Framework for Improving Student Outcomes.

Refer to the ‘How to read the Annual Report’ section for help on how to interpret this report.

SCHOOL PROFILE

Enrolment Profile

A total of 1523 students were enrolled at this school in 2020,  737 female and  786 male.

2 percent of students had English as an additional language and 5 percent were Aboriginal or Torres Strait Islander.

Overall Socio-Economic Profile

The overall school’s socio-economic profile is based on the school's Student Family Occupation and Education index (SFOE) which 

takes into account parents' occupations and education.

Possible socio-economic band values are: Low, Low-Medium, Medium and High.

This school’s socio-economic band value is: High

Parent Satisfaction Summary

The percent endorsement by parents on their school satisfaction level, as reported in the annual Parent Opinion Survey.

Percent endorsement indicates the percent of positive responses (agree or strongly agree) from parents who responded to the survey.

Parent Satisfaction
Latest year 

(2020)

School percent endorsement: 72.3%

State average: 75.8%

School Staff Survey

The percent endorsement by staff on School Climate, as reported in the annual School Staff Survey.

Percent endorsement indicates the percent of positive responses (agree or strongly agree) from staff who responded to the survey.

Data is suppressed for schools with three or less respondents to the survey for confidentiality reasons.

School Climate
Latest year 

(2020)

School percent endorsement: 56.7%

State average: 64.1%
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ACHIEVEMENT

Key: ‘Similar Schools’ are a group of Victorian government schools that are like this school, taking into account the 
school’s socioeconomic background of students, the number of non-English speaking students and the size and 
location of the school.

Teacher Judgement of student achievement 

Percentage of students working at or above age expected standards in English and Mathematics.

English

Years Prep to 6

Latest year 

(2020)

School percent of students at or above age 

expected standards:
60.9%

Similar Schools average: 74.7%

State average: 86.3%

English

Years 7 to 10

Latest year 

(2020)

School percent of students at or above age 

expected standards:
55.7%

Similar Schools average: 64.7%

State average: 75.8%

Mathematics

Years Prep to 6

Latest year 

(2020)

School percent of students at or above age 

expected standards:
56.5%

Similar Schools average: 70.7%

State average: 85.2%

Mathematics

Years 7 to 10

Latest year 

(2020)

School percent of students at or above age 

expected standards:
43.7%

Similar Schools average: 58.1%

State average: 66.3%
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ACHIEVEMENT (continued)

NAPLAN

NAPLAN tests were not conducted in 2020.

NAPLAN Learning Gain

NAPLAN learning gain is determined by comparing a student's current year result to the results of all ‘similar’ Victorian students (i.e. 

students in all sectors in the same year level who had the same score two years prior).

NAPLAN tests were not conducted in 2020.

Victorian Certificate of Education (VCE)

Mean study score from all VCE subjects undertaken by students at this school. This includes all Unit 3 and 4 studies (including those 

completed in Year 11) and any VCE VET studies awarded a study score.

The maximum student study score is 50 and the state-wide mean (including Government and non-Government schools) is set at 30.

Victorian Certificate of 
Education

Latest year 
(2020)

4-year 
average

School mean study score 26.0 26.4

Similar Schools average: 26.6 26.7

State average: 28.8 28.8

Students in 2020 who satisfactorily completed their VCE:  97%

Year 12 students in 2020 undertaking at least one Vocational Education and 
Training (VET) unit of competence:

 38%

VET units of competence satisfactorily completed in 2020:  70%

Victorian Certificate of Applied Learning (VCAL) credits satisfactorily 
completed in 2020:

 75%
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ENGAGEMENT

Key: ‘Similar Schools’ are a group of Victorian government schools that are like this school, taking into account the 
school’s socioeconomic background of students, the number of non-English speaking students and the size and 
location of the school.

Average Number of Student Absence Days

Absence from school can impact on students’ learning.  Common reasons for non-attendance include illness and extended family 

holidays. Absence and attendance data in 2020 may have been influenced by local processes and procedures adopted in response to 

remote and flexible learning.

Student Absence
Years Prep to 6

Latest year 
(2020)

4-year 
average

School average number of 
absence days:

11.7 14.4

Similar Schools average: 16.3 16.9

State average: 13.8 15.3

Student Absence
Years 7 to 12

Latest year 
(2020)

4-year 
average

School average number of 
absence days:

17.2 25.1

Similar Schools average: 21.5 22.7

State average: 17.8 19.2

Attendance Rate (latest year)

Prep Year 1 Year 2 Year 3 Year 4 Year 5 Year 6

Attendance Rate by year level 

(2020):
93% 94% 95% 94% 95% 94% 92%

Year 7 Year 8 Year 9 Year 10 Year 11 Year 12

Attendance Rate by year level 

(2020):
92% 92% 88% 90% 92% 95%
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ENGAGEMENT (continued)

Student Retention

Percentage of Year 7 students who remain at the school through to Year 10.

Student Retention
Year 7 to Year 10

Latest year 
(2020)

4-year 
average

School percent of students retained: 82.3% 80.1%

Similar Schools average: 74.5% 74.0%

State average: 72.5% 72.9%

Students exiting to further studies or full-time employment

Percentage of students from Years 10 to 12 going on to further studies or full-time employment.

Note: This measure refers to data from the previous calendar year.

Data excludes destinations recorded as 'Unknown'.

Student Exits
Years 10 to 12

Latest year 
(2019)

4-year 
average

School percent of students to further 
studies or full-time employment:

86.1% 84.2%

Similar Schools average: 83.9% 85.5%

State average: 88.6% 89.1%

86.1%

83.9%

88.6%
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State
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72.5%
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Percent of students retained
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WELLBEING

Key: ‘Similar Schools’ are a group of Victorian government schools that are like this school, taking into account the 
school’s socioeconomic background of students, the number of non-English speaking students and the size and 
location of the school.

Student Attitudes to School – Sense of Connectedness

The percent endorsement on Sense of Connectedness factor, as reported in the Attitudes to School Survey completed annually by 

Victorian Government school students, indicates the percent of positive responses (agree or strongly agree).

Schools who participated in the Student Attitudes to School survey in 2020 should refer to the advice provided regarding the 

consistency of their data.

Sense of Connectedness
Years 4 to 6

Latest year 
(2020)

4-year 
average

School percent endorsement: NDA 69.6%

Similar Schools average: NDP 79.0%

State average: 79.2% 81.0%

Sense of Connectedness
Years 7 to 12

Latest year 
(2020)

4-year 
average

School percent endorsement: NDA 49.9%

Similar Schools average: NDP 50.4%

State average: 59.5% 55.3%

0% 20% 40% 60% 80% 100%

School

Sense of Connectedness (latest year)
Years 7 to 12

Percent endorsement

0% 20% 40% 60% 80% 100%

School

Sense of Connectedness (latest year)
Years 4 to 6

Percent endorsementDue to lower participation rates and differences in collection 

methodology in 2020, data are often not comparable with previous 

years or within similar school groups. Care should be taken when 

interpreting these results.

Due to lower participation rates and differences in collection 

methodology in 2020, data are often not comparable with previous 

years or within similar school groups. Care should be taken when 

interpreting these results.
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WELLBEING (continued)

Student Attitudes to School – Management of Bullying

The percent endorsement on Management of Bullying factor, as reported in the Attitudes to School Survey completed annually by 

Victorian Government school students, indicates the percent of positive responses (agree or strongly agree).

Schools who participated in the Student Attitudes to School survey in 2020 should refer to the advice provided regarding the 

consistency of their data.

Management of Bullying
Years 4 to 6

Latest year 
(2020)

4-year 
average

School percent endorsement: NDA 68.2%

Similar Schools average: NDP 79.1%

State average: 78.0% 80.4%

Management of Bullying
Years 7 to 12

Latest year 
(2020)

4-year 
average

School percent endorsement: NDA 52.3%

Similar Schools average: NDP 53.8%

State average: 60.3% 57.9%
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School

Management of Bullying (latest year)
Years 4 to 6

Percent endorsementDue to lower participation rates and differences in collection 

methodology in 2020, data are often not comparable with previous 

years or within similar school groups. Care should be taken when 

interpreting these results.

Due to lower participation rates and differences in collection 

methodology in 2020, data are often not comparable with previous 

years or within similar school groups. Care should be taken when 

interpreting these results.
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Financial Performance and Position

FINANCIAL PERFORMANCE - OPERATING STATEMENT SUMMARY FOR THE YEAR ENDING 
31 DECEMBER, 2020

Revenue Actual

Student Resource Package $15,663,218

Government Provided DET Grants $3,941,949

Government Grants Commonwealth $40,039

Government Grants State $25,000

Revenue Other $497,784

Locally Raised Funds $650,591

Capital Grants NDA

Total Operating Revenue $20,818,581

Equity 1 Actual

Equity (Social Disadvantage) $2,289,359

Equity (Catch Up) $122,118

Transition Funding NDA

Equity (Social Disadvantage – Extraordinary Growth) NDA

Equity Total $2,411,477

Expenditure Actual

Student Resource Package 2 $14,977,111

Adjustments NDA

Books & Publications $20,184

Camps/Excursions/Activities $124,063

Communication Costs $61,795

Consumables $391,494

Miscellaneous Expense 3 $432,077

Professional Development $53,527

Equipment/Maintenance/Hire $509,308

Property Services $1,383,712

Salaries & Allowances 4 $698,748

Support Services $539,669

Trading & Fundraising $386,346

Motor Vehicle Expenses $272

Travel & Subsistence $381

Utilities $184,224

Total Operating Expenditure $19,762,911

Net Operating Surplus/-Deficit $1,055,670

Asset Acquisitions $441,173

(1) The equity funding reported above is a subset of the overall revenue reported by the school.

(2) Student Resource Package Expenditure figures are as of 02 Mar 2021 and are subject to change during the reconciliation 

process.

(3) Miscellaneous Expenses include bank charges, administration expenses, insurance and taxation charges.

(4) Salaries and Allowances refers to school-level payroll.
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FINANCIAL POSITION AS AT 31 DECEMBER 2020

Funds available Actual

High Yield Investment Account $2,400,337

Official Account $384

Other Accounts $34,524

Total Funds Available $2,435,245

Financial Commitments Actual

Operating Reserve $641,456

Other Recurrent Expenditure NDA

Provision Accounts NDA

Funds Received in Advance NDA

School Based Programs $509,612

Beneficiary/Memorial Accounts $34,524

Cooperative Bank Account NDA

Funds for Committees/Shared Arrangements $2,617

Repayable to the Department NDA

Asset/Equipment Replacement < 12 months $200,000

Capital - Buildings/Grounds < 12 months $580,000

Maintenance - Buildings/Grounds < 12 months $467,108

Asset/Equipment Replacement > 12 months NDA

Capital - Buildings/Grounds > 12 months NDA

Maintenance - Buildings/Grounds > 12 months NDA

Total Financial Commitments $2,435,246

All funds received from the Department, or raised by the school, have been expended, or committed to subsequent years, to support 

the achievement of educational outcomes and other operational needs of the school, consistent with Department policies, School 

Council approvals and the intent/purposes for which funding was provided or raised.


